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SINGLE SOURCE

YOUR MONEY IS LAZY!
WORK HARDER

K2 Financial Group through its endorsed relationship
with CSSARA is offering this valuable service at no
charge. Call Carl Borgwardt at #925-415-1117 to
make your money work harder by giving it the
following features:

MAKE IT

Tax Efficiency

Inflation Protection

Low Risk — High Return

Asset Liquidity

Flexibility

Self Completing

Coordinated and Integrated
Ease of Implementation

9. Easy to Manage

10. Maximum Capacity for Wealth

NGO~ wWNE

See how this holistic approach to your business and
personal financial planning can impact your financial
future positively!

SingleSource and CSSARA working for you.

Holiday Party Notes

With the Holiday Season in full swing, many
employers ask us about the “wisdom” of holding
company parties. Employers generally want to
know about the “risk” involved if an employee
drinks too much at the party and/or misbehaves, or
worse injures or Kills someone on the way home.

There is always a risk involved in holding any
company-sponsored  function.  Serving alcohol
compounds the problems. According to one study,
36% of employers reported behavioral problems at
their most recent company party.

These problems involved everything from
excessive drinking to off-color jokes to sexual
advances to fist fights. As a result, about 30% of
employers now hold alcohol-free parties.

If you do hold a holiday party, you can greatly
reduce your legal liability by observing as many of
the following recommendations as possible.

e If possible, don’t serve alcohol.

¢ Invite spouses and significant others so that there
will be someone there to get them home safely if
necessary.

o Always serve food if you serve alcohol, and
always have plenty of non-alcoholic beverages
available.

e If you do serve alcohol, do not have an “open
bar”. Instead consider a cash bar or use a ticket
system to limit the number of drinks.

e Let your managers know that they will be
considered to be “on duty” at the party. Instruct
them to keep an eye on their subordinates to
ensure they do not drink too much.

e Consumption of alcohol lowers inhibitions, and
impairs judgment. Remind employees that
normal workplace standards of conduct will be
in force at the party.

e Arrange for no-cost taxi service or have
designated drivers for any employee who feels
that he or she should not drive home

e Never, Never, Never, hang mistletoe!

Finally, an “office party” can be construed as a
company-sanctioned office function so check your
professional  liability insurance and  worker’s
compensation policies! Yes, injuries occurring at an
office party may be applicable to your workers
compensation policy.

Also employees need to know that your handbook,
company policies, and company behavior are applicable
during an office party.

After this is all said and done, have a great time!!




